7- Washington State
' ’ Department of Transportation

October 27, 2025

Nova Heaton

Public Works Director
City of Snohomish

116 Union Avenue
Snohomish, WA 98290

Dear Ms. Heaton:

Transportation Building
310 Maple Park Avenue S.E.
P.O. Box 47300

Olympia, WA 98504-7300
360-705-7000

TTY: 1-800-833-6388
www.wsdot.wa.gov

WSDOT approved your 2025 Annual Title VI Compliance documents to meet the requirements
under Title 23 Code of Federal Regulations (CFR), Part 200 and 49 CFR. As public records, your
Title VI Accomplishments and Goals report, Letter of Intent, and Nondiscrimination Assurances
(NDA) must be posted on your website. Please update the NDA if there is a change in the

Executive Official who signs it and email it to WSDOT within 30 days.

WSDOT appreciates your efforts in developing the required documents for your Title VI
Program. Your next annual report is due November 1, 2026, covering the reporting period of
October 2025 to September 2026. Transmittal email contains additional information.

WSDOT is committed to providing any assistance you may need with your Title VI Program
implementation process. For assistance, please contact me at 360-522-2794 or at

KarolcD@wsdot.wa.gov .

Sincerely,
Dsrce Rarelp

Doris Karolczyk

Title VI Local Agency Compliance Lead

Office of Equity and Civil Rights

Washington State Department of Transportation

cc: Mehrdad Moini


mailto:KarolcD@wsdot.wa.gov

A
':’ WSDOT Report for October 2024 through September 2025
TITLE VI ACCOMPLISHMENTS & GOALS REPORT

This outline is for LPA and other governmental entities to report Title VI activities that occurred over the past year
and report Title VI goals for the upcoming year. Reports must be returned on or before due date to meet eligibility
requirements for federal funding. Send to TitleVI@WSDOT.wa.gov

DUE DATES: Refer to Section 28.3 for scheduled reporting period and due date
Contact Information

Name and title of administrator (signature on Standard Assurances): Linda Redmon, Mayor
Mailing Address: 116 Union Ave.
City: Snohomish WA Zip Code: 98290 County: Snohomish

Phone #: 360-282-3154 email address: redmon@snohomishwa.gov

Name and title of head of transportation-related services: Nova Heaton, Public Works Director
Mailing Address: 116 Union Ave.
City: Snohomish WA Zip Code: 98290 County: Snohomish

Phone #: (360) 282-3187 email address: heaton@snohomishwa.gov

Name and title of designated Title VI coordinator*: Rebekah Park, Human Resources Manager
Mailing Address: 116 Union Ave.

City: Snohomish WA Zip Code: 98290 County: Snohomish
Phone #: 360-282-3155 email address: park@snohomishwa.gov

*When the Title VI coordinator changes, notify TitleVI@WSDOT.wa.gov within 30 days.

To comply with Title VI requirements, each annual report submission must include signed
Standard Assurances (USDOT1050.2A).

Accomplishments

1. Have there been any changes to the approved Title VI Plan that have not been reported to OEOQ? If
Yes, please submit an update to the Title VI Plan with a new signature.

No. City has submitted the letter of intent to comply with WSDOT Title VI Plan.
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2. Organization, Staffing, Structure — Describe the Title VI Program reporting structure including the Title

VI Coordinator, Administrative Head, and transportation-related staff. The list should include name,
race, color, and national origin of each individual. Include the same details if your LPA has a volunteer
or appointed board related to transportation decision making.

LINDA REDMON
MAYOR

|
| _\

e sewron
1KS DIRECTOR
AGER !
WALTMAN
ECT
DINATOR
MORTON
R ENGINEER

DHALIWAL
NGINEER

Linda Redmon, Mayor (Administrative
Head, Non-White, American)
Rebekah Park, Human Resources
Manager (Title VI Coordinator, White,
Non-Hispanic, American)

Nova Heaton, Public Works Manager
(White, American)

Sukhpreet Dhaliwal, City Engineer
(Indian American, Asian)

Cory, Senior Engineer (Transportation-
related staff, White, American)
Brennan Collins, Project Manager
(White, American)

u

| Siobhan Waltman, Project Coordinator
(White, American)

COLLINS
MANAGER

)

3. Community Demographics — Using a map of the LPA’s boundaries, describe the demographics of the
LPA’s service area (e.g., race, color, national origin, low-income). List, by individual languages, the
percent of the population(s) that is limited English proficient.

In the City of Snohomish, the demographics of the Local Public Agency’s (LPA) service
area paint a clear picture of the community it serves. The majority of the population,
approximately 87.6% identifies as White, with Asian and Two or More Races making up
smaller but notable segments at about 3% and 6.4%, respectively. Hispanic individuals
constitute about 10% of the population. In terms of income, the median household
income for Snohomish County stands at $89,273, while individual median income is
around $41,898. Notable, the federal poverty level for individuals and families of four is
$14,850 and $30,000, respectively.

Regarding the students in the area, the LPA’s service area includes schools with varying
percentages of students receiving free and reduced lunches. For Example, at Emerson,
this figure is 58.79%, while at Central, it is notably higher at 75%. In contrast, Cascade
has a lower percentage of 18.73. These statistics suggest significant disparities in
economic conditions among the local student population.

Taking into account social vulnerability factors, income inequality is most pronounced in
the southeast part of the city and around the south end of the lake. The areas with the
highest percentages of BIPOC residents are situated on the city’s edges, with lower
concentrations near North Bickford and the High School. The Hispanic population is



Page 3 of 10 Appendix 28.93

most prominent north of the lake and in the southern part of the city. Notably, these
demographics seem to correlate with the area where free and reduced lunch rates are
higher compared to the median income. In this context, race does not play as significant
a role, given the overwhelming White majority, both historically and presently, in
Snohomish. These figures reflect a community marked by income disparities and distinct
pockets of vulnerability, emphasizing the importance of addressing these socio-
economic disparities in any initiatives or services provided by the LPA. (U.S. Census

Bureau, 2022)
Emerson Elementary School Attendance Zone Map
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Complaints — Provide a copy of the LPA’s Title VI complaint log, including new Title VI complaints

4.
received during this reporting period and any still pending. Include the basis of the complaint (race,
color, national origin) and describe the disposition (status/outcome).
No complaints have been received.
5. Planning — Describe the transportation planning activities performed during this reporting period.

Describe the actions taken to promote Title VI compliance regarding transportation planning,
including monitoring and review processes, community involvement, the outcome or status. Include
examples of community outreach.

Transportation planning and projects were discussed during the First Street Master Plan (March
2025), Spring (March 2025), and Fall (September 2025) Public Works Open House events. The
community was invited to attend, review projects, and provide comments. The following

projects were discussed.

e Homestead Master Plan
e First Street Master Plan (Carnegie and virtual business)
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e 2" & Pine

e Bickford & 19"

e Bickford & Weaver

e 22" Connector

e Bickford Overlay

e RRFB’s (Locations)

e 2" Street Master Plan

e 10" Street Improvement Project

6. Right-of-way actions — Describe activities during this reporting period associated with the purchase,
sale, lease/use, or transfer of real property (related to highway transportation/public right-of-way
use). Include demographic information of affected populations. For example, the race, color, national
origin of affected property/business owners(s)/tenant(s).

Homestead Park Sidewalk — Vacation of a portion of one parcel to facilitate construction of public
sidewalk. Property owner is a white American.

Civic Campus Street Vacation — Vacation of a portion of Cypress Avenue and Third Street right of
ways for construction of a Fire Station and Civic Campus.

7. ldentify right-of-way appraisers and acquisition staff (used during this reporting period) by race, color,
national origin.

Project Manager Brennan Collins (White, American), provided oversight and coordination to the
right-of-way vacation for Homestead Park sidewalk.

Integra Realty Resources Managing Director Lori Safer (White, American), Senior Analyst Riley
Steppe (White, American)

8. Studies and Plans — Were any transportation studies (including environmental reviews) conducted, or
transportation plans completed during this reporting period? Identify the data source(s) and provide
data summary (Title VI/Environmental Justice Analysis) relative to ethnicity, race, languages spoken,
neighborhoods, income levels, physical environments, and/or travel habits. Explain how data was
used in these studies/reviews/plans.

e June 17, 2025, Council meeting. A public hearing was conducted for the adoption of
Resolution 1463 - Six-Year Transportation Improvement Program, 2025 — 2030. Title VI
survey provided at the Council meeting and on City website. Request Title VI survey to be
completed during presentation. Public comments were accepted during the meeting.

e September 16, 2025, Council Meeting. Transportation Benefit District. Title VI survey
provided at the Council meeting and on City website.

e June 17, 2025, Council Meetings, Adopting 2026-2031 Six-Year Transportation Improvement
Program. Title VI survey provided at the Council meeting and on City website.

9. Project Location and Design — Provide a list of construction projects that began during this reporting
period. Using a map of the LPAs service area, identify project locations, and a brief description of the
projects’ benefits/burdens to affected populations. If possible, provide a map that overlays projects
with the racial composition of affected neighborhoods.
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Appendix 28.93

Ford Avenue and Van Jan Street

Improvement Project

Project benefits include
pavement preservation, asphalt
repairs, curb ramp
replacements, sidewalk repairs,
pedestrian path improvements,
utility improvements. Project
burden was the inconveniences
during construction such as
road/lane closures, detours, and
noise.

North Sewer Trunkline

167 St. & Terrace fwe

|

10 St. Impravements

o
-y

Fine & Awve 107 5t
Flashing Stop Sign

Ford fwe & Van

(BT

—r

h

Installation of sewer trunkline to
expand sewer services to
northern portion of the city and
support development of the
north lake urban growth area.
$3,000,000 grant awarded from
HUD for this project based on
support from Congresswoman
DelBene's office.

RRFB Installations

Pine Ave & 10" St Flashing Stop Sign

Installation of Rapid Rectangular
Flashing Beacons (RRFB’s) at the
following intersections:

Second Street and Avenue C
Avenue D and Third Street

Pine Avenue and Sixth Street
Avenue A and Interurban Trail

Installation of flashing stop signs at all four legs of the intersection at Pine Avenue and 10%"

Street.

10" Street Improvements

Design of sewer, water, stormwater, and pedestrian improvements and pavement preservation
on 10 Street from Avenue D to Maple Avenue. Construction is anticipated to begin in October

2025.

13 & Park Ave Intersection Improvements

Design and construction of sidewalk and pedestrian crossing improvements including curb bulb
outs and RRFB’s at the intersection of 13" Street and Park Avenue.
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Second St & Maple Ave Signal Pole Replacement
Replacement of an existing traffic signal pole on the SW corner of the Second Street and Maple
Avenue intersection.

16" St & Terrace Ave
Implementation of a Edge Lane Road along Terrace Avenue and areas of pavement widening to
accommodate pedestrian and bike mobility.

As described in section 3, the city does not have statistically significant areas of racial
composition.

10. Other Public Meetings — List other public meetings held during this reporting period. Identify efforts
used to encourage citizen participation at those meetings. Detail dates, times, locations, attendance,
and provide examples of outreach materials.

Identify members of the LPA’s transportation planning and/or advisory groups by race, color, and
national origin.

Specify methods used to collect demographic information from transportation-related public
meetings. (Self-identification surveys, notes by staff, etc.) Include summaries of Public Involvement
Forms collected at each meeting, listing the demographics of those who attended the meeting.

List any language assistance services requested. For which languages? Who provided the service? In
addition, list vital documents translated during the reporting period and identify the languages.

Item 5 identifies the public meetings held during this reporting period. All public meetings were
advertised on the City’s website. Self-identification surveys were available to the public at the
meetings. Language assistance services were not requested.

First Street Master Plan Advisory Committee is a volunteer group appointed to advise city staff
and the City Council on the First Street Master Plan. The committee consists of 11 members,
including a mix of residents, business owners, and age-diverse community representatives. The
committee meets on the 3" Wednesday of each month from 6:00 p.m. to 8:00 p.m. Meetings
are open to the public and held at the Carnegie Building and via Zoom.
Advisory Committee:

e Carrie Buckel (White)

e Rachelle Cunningham (White)

e Nick Gottuso (White)

e Lucas Heber (White)

e Zane Mendez (Unknown)

e Randolph Schemkes (White)

e  Chris Shirley (White)

e Alyssa Meals (White)

e Matthew Bachleda (White)

e Charlie Krabach (Unknown)
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Self-identification surveys were available to the public at the meetings. Language assistance
services were not requested.

11. Transportation-related Construction and Consultant Contracts (if applicable) — Briefly describe the
process used to advertise and award construction contracts during this reporting period. Include the
process for negotiated contracts (e.g., consultants).

City advertises all Construction and Consultant Contracts in the Daily Journal of Commerce,
Everett Herald and Builder’s Exchange. Solicitations are generally advertised for a minimum of
two weeks, in accordance with RCW requirements. Small Works projects utilize Municipal
Research and Services Center (MRSC) rosters. Construction contractors are selected based on
the lowest bid and require City Council approval for award. Consultants are selected based on
their qualifications and also advertised to the Office of Minority and Women's Business
Enterprises (OMWABE). If a consultant’s fee exceeds the City budget and the consultant cannot
complete the project within the City budget, the City will then inform the consultant that the
City will not be able to contract with them. The City would then move on to discuss the project
with the next qualified consultant.

The City includes the following Assurance in all contracts, agreements and proposals:

"all proposals for negotiated agreements: “The recipient, in accordance with Title VI of
the Civil Rights Act of 1964, (78 Stat. 252, 42 U.S.C. 2000d to 2000d-4) and the
Regulations, hereby notifies all bidders that it will affirmatively ensure that in any
contract entered into pursuant to this advertisement, disadvantaged business
enterprises will be afforded full and fair opportunity to submit bids in response to this
invitation and will not be discriminated against on the grounds of race, color, or national
origin in consideration for an award.”

12. Describe the actions taken to promote construction contractor/consultant compliance with Title VI
by construction contractors/consultants, including monitoring and review processes, and their
outcomes/status (e.g. what Title VI language was included in contracts and agreements; were
contractors and consultants reviewed to ensure compliance; what Title VI responsibilities are
explained to contractors and consultants?)

The City includes the following Assurance in all contracts, agreements and proposals:

all proposals for negotiated agreements: “The recipient, in accordance with Title VI
of the Civil Rights Act of 1964, (78 Stat. 252, 42 U.S.C. 2000d to 2000d-4) and the
Regulations, hereby notifies all bidders that it will affirmatively ensure that in any
contract entered into pursuant to this advertisement, disadvantaged business
enterprises will be afforded full and fair opportunity to submit bids in response to
this invitation and will not be discriminated against on the grounds of race, color, or
national origin in consideration for an award.”

For federal funded projects, the City has executed the Local Agency A&E Professional Services
Cost-Plus Fixed Fee Consultant Agreement that includes Exhibit F, Title VI Assurances.
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For all public projects, the City requires contractor to submit a signed and notarized Anti-
Discrimination Certificate with their bid proposal that states: “The bidder hereby covenants,
stipulates and agrees that no person shall be discriminated against in the bidding of the service
and/or materials hereunder and that the bidder shall not refuse to hire any person therefore
because of such person’s race, creed, color or national origin, unless based on a bona fide
occupational qualification. Also, the bidder will in no matter discriminate against any person
because of such person’s race, creed, color or national origin. Any such discrimination shall be
deemed a violation of this bid and shall render this bid subject to forfeiture.”

For all public projects, a Signed Certification of Nonsegregated Facilities must also be submitted
by the contractor that states: “The bidder certifies that s/he does not maintain or provide for
her/his employees any segregated facilities at any of her/his establishments, and that s/he does
not permit her/his employees to perform their services at any locations, under her/his control,
where segregated facilities are maintained. The bidder certifies further that s/he will not
maintain or provide for her/his employees any segregated facilities at any of her/his
establishments, and that s/he will not permit her/his employees to perform their services at any
location under her/his control where segregated facilities are maintained. The bidder agrees
that a breach of this certification will be a violation of the Equal Opportunity clause on any
contract resulting from acceptance of this bid. As used in this certification, the term
“segregated facilities” means any waiting rooms, work areas, restrooms, and washrooms,
restaurants, or other eating areas, time clocks, locker rooms or other storage or dressing areas,
parking lots, drinking fountains, recreation or entertainment areas, transportation, and housing
facilities provided for employees which are segregated by explicit directive or are in fact because
of habit, local custom or otherwise. The bidder agrees that except where s/he has obtained
identical certification from proposed subcontractor prior to the award of subcontracts
exceeding $10,000, which are not exempt from the provisions of the Equal Opportunity clause,
that s/he will retain such certifications in her/his files.”

City Public Works Contract, Section 9. Non-Discrimination states: “During the performance of
this Contract, the Contractor shall comply with all applicable equal opportunity laws and/or
regulations and shall not discriminate on the basis of race, age, color, sex, sexual orientation,
religion, national origin, creed, veteran status, marital status, political affiliation, or the presence
of any sensory, mental or physical handicap. This provision shall include but not be limited to
the following: employment, upgrading, demotion, transfer, recruitment, advertising, layoff or
termination, rates of pay or other forms of compensation, selection for training, and the
provision of work and services under this Contract. The Contractor further agrees to maintain
notices, posted in conspicuous places, setting forth the provisions of this nondiscrimination
clause. The Contractor understands that violation of this provision shall be cause for immediate
termination of this Contract and the Contractor may be barred from performing any services or
work for the City in the future unless the Contractor demonstrates to the satisfaction of the City
that discriminatory practices have been eliminated and that recurrence of such discriminatory
practices is unlikely.

A. The parties will maintain open hiring and employment practices and will
welcome applications for employment in all positions from qualified individuals who are
members of the above-stated minorities.

B. The parties will comply strictly with all requirements of applicable federal, state
or local laws or regulations issued pursuant thereto, relating to the establishment of
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nondiscriminatory requirements in hiring and employment practices and assuring the
service of all patrons and customers without discrimination with respect to the above-
stated minority status.”

City Professional Services Agreement (PSA), Section I11.8 states: “DISCRIMINATION PROHIBITED
AND COMPLIANCE WITH EQUAL OPPORTUNITY LEGISLATION. The Consultant agrees to comply
with equal opportunity employment and not to discriminate against client, employee, or
applicant for employment or for services because of race, creed, color, religion, national origin,
marital status, sex, sexual orientation, age or handicap except for a bona fide occupational
qualification with regard, but not limited to, the following: employment upgrading; demotion or
transfer; recruitment or any recruitment advertising; layoff or terminations; rates of pay or
other forms of compensation; selection for training, rendition of services. The Consultant
further agrees to maintain (as appropriate) notices posted in conspicuous places, setting forth
the provisions of this nondiscrimination clause. The Consultant understands and agrees that if it
violates this nondiscrimination provision, this Agreement may be terminated by the City, and
further that the Consultant will be barred from performing any services for the City now or in
the future, unless a showing is made satisfactory to the City that discriminatory practices have
been terminated and that recurrence of such action is unlikely.”

City Professional Services Agreement, Section II1.9 states: “UNFAIR EMPLOYMENT PRACTICES.
During the performance of this Agreement, the Consultant agrees to comply with RCW
49.60.180, prohibiting unfair employment practices.”

13. List construction, right-of-way, and consultant contracts with your LPA/MPO/entity for this report
period with dollar value of each. Identify funding sources (federal, state, local, other), and how many
were awarded to certified disadvantaged contractors (as a prime contractor/consultant).

e North Sewer Trunkline Project — Shoreline Construction Co. Local Funds: $1,020,000,
Federal funds: $3,000,000. Contract Award February 2025.

e Blackmans Lake Cyanobacteria Management Plan — Solitude Lake Management. Local
funds: $483,583.08. Contract awarded March 2025.

e Wastewater Treatment Plant Motor Control Center and Generator Project — BHC
Consultants, LLC (consultant contract). Local funds: $205,347. Contract awarded March
2025.

e Wastewater Treatment Plant Motor Control Center and Generator Project — Service
Electric Co. (construction contract). Local Funds: $814,285. Contract awarded March
2025

e Wastewater Treatment Plant Effluent Filtration System Upgrade Project Construction
Management — BHC Consultants, LLC (consultant contract). Local funds: $112,569.
Contract awarded May 2023.

e Wastewater Treatment Plant Nutrient Reduction Evaluation — BHC Consultants, LLC
(consultant contract). State Funds: $59,000 Local Funds: $29,750. Contract awarded
March 2025.
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e Tenth Street Improvement Project — PACE Engineers, Inc. (consultant contract). Local
funds: $260,926.25. Contract awarded May 2024.

e Avenue D Improvement Project — PACE Engineers, Inc. (consultant contract). Local
funds: $204,845. Contract awarded September 2024.

e Sidewalk and Street Tree Enterprise Fund — Raftelis (consultant contract). Local Funds:
$99,994. Contract Awarded May 2025.

Contracts awarded to certified disadvantaged contractors (as a prime contractor/consultant) for
this report period: 0.

14. Education & Training — Describe actions taken to promote Title VI compliance through education and
trainings, including monitoring and review processes, and their outcomes/status.

List Title VI training/webinars your Title VI Coordinator attended this reporting period. Include dates
and entity that conducted the training.

When was Title VI internal training provided to staff? Who conducted the training? What was the
subject of the training? Provide the job titles and race/color/national origin of attendees.

List other civil rights training conducted locally. Provide dates and a list of participants by job title and
Title Vl role, if applicable.

Siobhan attended the “Ask Your Question” & “Demographic Data Collection” training.
Title VI Goals for Upcoming Year

What area(s) of Title VI does your agency plan to focus on in the upcoming year? Describe by particular
program area what your agency hopes to accomplish. Include any significant problem areas to focus on
and plans to address those.

The City has not been notified or identified significant problem areas related to Title VI. The City
did not receive any complaints regarding Title VI during this report period.

All new City Staff will receive Title VI training within 6 months of hire, conducted by either an
outside agency or the Title VI Coordinator.

In the upcoming year, our agency will focus on ensuring equitable access to transportation
programs and services under Title VI. Key areas of focus include:

e Identifying the major non-English languages spoken within the City limits and
researching more effective strategies to engage those populations.
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WD Deratiment of Tansportation Title VI Public Involvement

Title VI of the Civil Rights Act of 1964 requires the Washington State Department of Transportation to be sure that
everyone in the affected project areas has a chance to be heard and to respond to transportation programs and
activities that may affect their community.

To help with that, we ask that you voluntarily provide us information about your race, ethnicity and/or gender. You are not
required to disclose the information requested in order to participate in this meeting.

WSDOT’s Hearing Coordinator and the Office of Equal Opportunity (OEO) will handle the information gathered as
confidentially as possible. For further information regarding this process please contact the Title VI Coordinator by
phone at 360-705-7090.

Please respond to the following questions:

S e, Ty SE Da???/ 27 [25

Location of Public Meeting
C,C’szu_qi] . CQ,wi' C—

Name (Optional) (Please pr}‘?)’l).'

Gender: Disability:
ﬁMale [:I Female D Other I:l Prefer not to disclose D Yes [X] No |:| Prefer not to disclose

General Ethnic Identification Categories (Check as many as apply):

I:I Black or African American I:I Hispanic or Latino D Native Hawaiian/Pacific Islander
DAsian /&Caucasian DAmerican Indian/Alaskan Native
D Other l:l Prefer not to disclose

Country of Birth:

[]canada [] china []Korea

[ ] Germany []Japan [_] Philippines
[] mexico [JEengland JKUSA
I:] Other D Prefer not to disclose

What is your Marital Status?
[Isingle XMarried [] bivorced
[Jwidowed D In a domestic partnership [] Prefer not to disclose

Language Spoken at Home (Check as many as apply):

E/English CEF [[]Korean []cerman
[ Tagalog [JRussian [JArabic
Eépanish [Jchinese []Vvietnamese

[[] Prefer not to disclose MOther Fe r’*«lci ves 2
Age: 4
[ under 18 []18-24 []25-34
35-44 [J45-54 []55-64
E] 65-79 D 80+ I___I Prefer not to disclose

DOT Form 272-059
Revised 09/2021



Do You Identify with any of the Following Religions?
[] Judaism [] Hinduism KChristianity
|:| Istam D Inter/Non-denominational D Native American

[]Buddhism []No Religion [] other
[ ] Prefer not to disciose

What is the Highest Degree, or Level of Education you have Completed?

|:| Less than high school |:] High school graduate EI Completed some college
|___|Associate degree D Bachelor's degree NCompleted some postgraduate
|:| Master's degree D Ph.D. [___l Graduate or professional degree

D Prefer not to disclose

What is Your Approximate Average Household Income?

[] Less than $25,000 [] $25,000-$49,999 [] $50,000-$74,999
[1$75,000-$99 999 [] $100,000-$124,999 E‘s125,000-$149,999
[1$150,000-$174,999 []$175,000-$199,999 []$200,000 and up

[[] Prefer not to disclose

After you have completed this form, please place it inside the designated box on the registration table.
Thank you for your cooperation!

Title VI Notice to Public

It is the Washington State Department of Transportation's (WSDOT) to assure that no person shall, on the grounds of race, color or
national origin, as provided by Title VI of the Civil Rights Act of 1964 be excluded from participation in, be denied the benefits of, or
be otherwise discriminated against under any of its programs and activities. Any person who believes his/her Title VI protection has
been violated, may file a complaint with WSDOT's Office of Equal Opportunity (OEO). For additional information regarding Title VI
complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO's Title VI Coordinator at
(360) 705-7090 or file a complaint.

Americans with Disabilities Act (ADA) Information

This material can be made available in an alternate format by emailing the WSDOT Diversity/ADA Afairs team at wsdotada@wsdot.
wa.gov or by calling toll free, 855-362-4-ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the
Washington State Relay at 711.

Notificacion de Titulo VI al Publico

Es la politica del Departamento de Transportacion del Estado de Washington (WSDOT, por sus siglas en inglés) asegurarse

que ninguna persona, por razon de raza, color, u origen nacional, segun provee el Titulo VI de la Ley de Derechos Civiles de

1964, pueda ser excluido de la participacion, negado los beneficios de o ser discriminado de otra manera bajo cualquiera de sus
programas y actividades. Cualquier persona que crea que su proteccion bajo el Titulo VI ha sido violada, puede presentar una queja
o reclamacién ante la Oficina de lgualdad de Oportunidades (OEO, por sus siglas en inglés) del Departamento de Transportacién del
Estado de Washignton (WSDOT, por sus siglas en inglés) . Para obtener informacién adicional sobre los procedimientos de quejas
y/o reclamaciones bajo el Titulo VI y/o informacion sobre nuestras obligaciones anti-discriminatorias, pueden contactar al coordinador
del Titulo VI en la EEOC 360-705-7090.

Informacion de la Ley sobre Estadounidenses con Discapacidades (ADA, por sus siglas en inglés)

Este material esta disponible en un formato alternativo, que puede ser solicitado al enviar un un correo electrénico a la Oficina de
Igualdad de Oportunidades (OEO, por sus siglas en inglés)/ wsdotada@wsdot.wa.gov o llamando gratis al siguiente nimero de
teléfono: 855-362- 4ADA (4232). Personas sordas o con discapacidad auditiva pueden solicitar la misma informacion llamando al
Washington State Relay al 711.

DOT Form 272-059
Revised 09/2021
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pycckuit-Russian
Pasgen VI O6uwecTBeHHOe 3aAaBNeHUe

MonuTuka aenapTameHTa TpaHcnopTa WwTata BalwmHrron (WSDOT) — B cooTBeTCTBUU € pa3genom VI 3akoHa o rpaxaaHcKkux
npasax 1964 roga, o6ecnequnTs BCEM NULEM BHE 338BMCUMOCTM OT pachl, LBeTa KOXW, HaLMOHANLHOCTU NPaBO NOMb3OBATLCA BCEMU

MyHULMNANLHBIMU NporpamMmamMi AenapTamMeHTa, y4acTBoBaTh B MyHULMNANbHLIX MEPONPUATUSX, NPOBOANMBbIX AenapTamMeHToM, u
He noasepraTbes AuckpumMuHauui. NlioGoe NUUo, cHNTaIOLLEE, YTO N0 OTHOLIEHUK k HEMY He CoBrioaaeTcs pasgen VI, moxeT noaats
xanoby B ynpasneHue no obecneyeHunto paBHbIX BO3MoxHocTeit WSDOT (OEOQ). Ans gononHuTensHoM UHdOopMaLmMKU 0 NpoLieaype
nogadu

xanobel No nosoay HecobnogeHus paanena VI, a Takxe 06 WHbopMaLmMK 0 Hallnx obs3aTenbeTeax no 6opsbe ¢ AUCKPUMUHALMEN,
noxarnyincra, ceskuTeck ¢ koopauHaTtopom OEO no pasaeny VI no TenedoHy (360) 705-7090.

3akoH CLLA o 3awuTe npas rpaxaaH ¢ orpaHUYeHHbIMA BOIMOXHOCTAMM (ADA) OaHHeIit maTepuan MoxeT BbiTh NpefocTaBneH B
apyrom copmate. OTnpassTe 3MeKTPOHHOE MUCLMO B YNpaBneHue no obecrnedeHuio paBHkIX BO3MOXHOCTEM o agpecy wsdotada@
wsdot.wa.gov U no3soHUTE Ha GecnnarHyo ropsUyio NUHUIO No Homepy 855-362- 4ADA (4232). [nyxue 1 cnabocnbilallyve nuua
MOTYT CAeNaTh 3anpoc, NO3BOHUB B CNeunankHyio AucneTyepckyio cryx6y wrara BawumHIToH no Homepy 711.

tiéng Vigt-Vietnamese
Théng bao Khoan VI danh cho ¢dng chiing

Theo Khoan VI Bao luat Dan quyén 1964, Chinh sach ctia S& Giao thong Tiéu bang Washington (WSDOT) dam bao khéng ai bj loai
b, ti chéi quyén lgi, hay néi cach khac bi phan biét déi xi trong moi hoat d6ng va chuong trinh do Lién bang tai tre dywa trén chiing
toc, mau da, nguén gbc qudc gia. BAt ky ai tin ring minh khong dwoc dam bao quyén loi theo Khoan VI c6 thé ndp khiéu nai lén Van
phdng Co héi Céng bang (Office of Equal Opportunity, OEO) cia WSDOT. D& biét thém thong tin lién quan dén cac thi tuc khiéu
nai theo Khoan VI va/hodc théng tin lién quan dén cac nghia vu khong phan biét di xi cla chiing téi, vui Iong lién hé Piéu phéi vién
Khoan VI clia OEO theo sb (360) 705-7090.
Théng tin v& Dao luat Nguoi My tan tat (Americans with Disabilities Act, ADA)
Ban c6 thé yéu cau cung cép tai liéu nay dwéi dinh dang khéc bing cach gri email dén Van phong Co héi Céng béng theo dia chi
wsdotada@wsdot.wa.gov hodc goi dén sb dién thoai mién phi 855- 362-4ADA(4232). Ngudi diéc hosic khiém thinh co thé yéu cu
bang cach goi cho Dich vu Tiép am Tiéu bang Washington theo sé 711.
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Translation Services

If you have difficulty understanding English, you may, free of charge, request language assistance services for this Department
information by calling (360) 705-7090 , or email us at: TitleVI@QWSDOT.WA.GOV.

Aviso a personas con dominio limitado del idioma inglés: Si usted tiene alguna dificultad en entender el idioma inglés, puede, sin costo
alguno, solicitar asistencia lingliistica con respecto a esta informacion llamando al (360) 705-7090, o envie un mensaje de correo
electrénico a: TitleVIQWSDOT.WA.GOV.

Thong bao danh cho nhitng ngwdi co kha ndng Anh ngl han ché: Néu quy vi gdp khé khan trong viéc hiéu Anh ngl thi quy vi c6 thé
yéu cu cac dich vu hd trg ngdn ngl cho cdc tin téc cla B danh cho céng chiing. Cac dich vy hd tro ngdn ngl nay déu mién phi.
Néu quy vi muén biét them chi tiét vé& cac dich vu phién dich hay théng dich, xin vui long goi sé (360) 705-7090, hodc email: TitleVI@
WSDOT.WA.GOV.

= USFLICE o2{gt 0] R ME|AE= RE2 HIELCH SH0IL M Mu|20f Cish RtMs ot Zastil A, HitHs
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(360) 705-7090 = O|H AFA TitleVI@WSDOTWAGOV 2 ¢ |'o}-A|7| "F2rL Ct,

YBepomneHnue ANA Nyl ¢ orpaHUYeHHBIM 3HaHUeM aHIMUIACKOro s3bika: ECNU Bbl UCMbITLIBAETE TPYAHOCTU B MOHUMAaHWUM aHMMWIACKOro
A3bIka, Bbl MOXETE NonpocuTe, 4Tobbl BaM NpesocTasuniy nepesogd uHdopmauuu, kotopyto MuHucrepcteo OBpasoBaHus LOBOAUT A0
Bceobulero ceegeHus. IToT nepesoa npepocTasnseTcs ecnnatHo. Ecnu Bbl xoTuTe nonyuuTs Gonee nogpobHyo MHGopMaLumio 06

ycnyrax ycTHOro U NMMCbMEHHOro nepesofa, 3soHuUTe no TenedoHy (360) 705-7090, unu oTnpaesTe cooblieHue no agpecy: TitleVI@
WSDOT.WA.GOV.
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'7’ g::::?%teor:itfa#ansportation Title VI Public Involvement

Title VI of the Civil Rights Act of 1964 requires the Washington State Department of Transportation to be sure that
everyone in the affected project areas has a chance to be heard and to respond to transportation programs and
activities that may affect their community.

To help with that, we ask that you voluntarily provide us information about your race, ethnicity and/or gender. You are not
required to disclose the information requested in order to participate in this meeting.

WSDOT’s Hearing Coordinator and the Office of Equal Opportunity (OEQ) will handle the information gathered as
confidentially as possible. For further information regarding this process please contact the Title VI Coordinator by
phone at 360-705-7090.

Please respond to the following questions:

Project Name Date

f';:u/,s?L 5/7L&7L Mls/‘U ;ﬂ/an R..27-A5

Location of Public Meeting
(drnecie KAlde Snchemcih
J g

Name (Optional) (Please print):

D gnna R af

Gender: Disability: -

D Male E’ﬁemale |:] Other [___l Prefer not to disclose |:] Yes || No |:| Prefer not to disclose

General Ethnic ldentification Categories (Check as many as apply):

E] Black or African American |:| Hispanic or Latino |:] Native Hawaiian/Pacific Islander
I:]Asian B{aucasian DAmerican Indian/Ataskan Native
D Other I:I Prefer not to disclose

Country of Birth:

[]canada [] china [ Korea

[J cermany []yapan [] Philippines
[] Mexico [ ]England WA
D Other D Prefer not to disclose
What is your Marital Status?

ingle |:| Married D Divorced
D Widowed [:l In a domestic partnership D Prefer not to disclose
Language Spoken at Home (Check as many as apply):
BE/ngalish Only D Korean D German
[JTagalog [JRussian [ ]Arabic
[] spanish [Jchinese [ ] Vvietnamese
[] Prefer not to disclose []other
Age:

[Junder 18 []18-24 []25-34
[]35-44 [Jas554 []5564
Bﬁ-?Q [Jso+ [] Prefer not to disclose
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Do You Identify with any of the Following Religions?
[:I Judaism D Hinduism D Christianity
D Islam D Inter/Non-denominational [:l Native American

] Buddhism AN Religion []other

I_—_l Prefer not to disclose

What is the Highest Degree, or Level of Education you have Completed?

[[] Less than high school [[] High school graduate [] Completed some college
Bﬁ\ssociate degree |:| Bachelor's degree |:] Completed some postgraduate
I_—_l Master’s degree L—_I Ph.D. |___| Graduate or professional degree

D Prefer not to disclose

What is Your Approximate Average Household Income?

[] Less than $25,000 $25,000-$49,999 [C] $50,000-$74,999
[ $75.000-$99,999 [[]$100,000-$124,999 []$125,000-5149 999
[(]$150,000-8174,999 []$175,000-$199,999 []$200,000 and up

|:| Prefer not to disclose

After you have completed this form, please place it inside the designated box on the registration table.
Thank you for your cooperation!

Title VI Notice to Public

It is the Washington State Department of Transportation's (WSDOT) to assure that no person shall, on the grounds of race, color or
national origin, as provided by Title VI of the Civil Rights Act of 1964 be excluded from participation in, be denied the benefits of, or
be otherwise discriminated against under any of its programs and activities. Any person who believes his/her Titie V! protection has
been violated, may file a complaint with WSDOT's Office of Equal Opportunity (OEQ). For additional information regarding Title VI
complaint procedures and/or information regarding our non-discrimination obligations, please contact OEQ's Title VI Coordinator at
(360) 705-7090 or file a complaint.

Americans with Disabilities Act (ADA) Information

This material can be made available in an alternate format by emailing the WSDOT Diversity/ADA Afairs team at wsdotada@wsdot
wa.gov or by calling toll free, 855-362-4-ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the
Washington State Relay at 711.

Notificacién de Titulo VI al Publico

Es la politica del Departamento de Transportacion del Estado de Washington (WSDQOT, por sus siglas en inglés) asegurarse

gue ninguna persona, por razén de raza, color, u origen nacional, segun provee el Titulo VI de la Ley de Derechos Civiles de

1964, pueda ser excluido de la participacion, negado los beneficios de o ser discriminado de otra manera bajo cualquiera de sus
programas y actividades. Cualquier persona que crea que su proteccion bajo el Titulo VI ha sido violada, puede presentar una queja
o reclamacién ante la Oficina de Igualdad de Oportunidades (OEQ, por sus siglas en inglés) del Departamento de Transportacion del
Estado de Washignton (WSDOT, por sus siglas en inglés) . Para obtener informacién adicional sobre los procedimientos de guejas
y/o reclamaciones bajo el Titulo VI y/o informacién sobre nuestras obligaciones anti-discriminatorias, pueden contactar al coordinador
del Titulo VI en la EEOC 360-705-7090.

Informacion de la Ley sobre Estadounidenses con Discapacidades (ADA, por sus siglas en inglés)

Este material esta disponible en un formato alternativo, que puede ser solicitado al enviar un un correo electrénico a la Oficina de
Igualdad de Oportunidades (OEQ, por sus siglas en inglés)/ wsdotada@wsdot,wa.gov o llamando gratis al siguiente numero de
teléfono: 855-362- 4ADA (4232). Personas sordas o con discapacidad auditiva pueden solicitar la misma informacién llamando al
Washington State Relay al 711.
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pycckuit-Russian

Pa3gen VI O6uwecTBeHHOe 3aABneHue

Monutuka fgenaprameHTa TpaHcnoprta wraTta BawuHrmrod (WSDOT) — B cooteeTcTBUM C pasaenom VI 3akoHa o rpamaaHCKux
npaeax 1964 roga, obecneunTb BCEM NUL@M BHE 3GBUCUMOCTH OT pachl, LIBETa KOXW, HALMOHASILHOCTM NpaBo Nonb30BaTbCsl BCEMU

MyHULMUNaNkHLIMU NporpaMMamMu AenapTamMmeHTa, yyacTBoBaTh B MyHULMNAaNbHbLIX MEPOMPUATUAX, NPOBOAUMBIX AenapTaMeHTOM, y
He noageepraTbecs AMckpUMuUHauuu. Mioboe nuuo, cuuTaloLlee, YTo NO OTHOLLEHUIO kK HeMY He cobniogaetcs pasnen VI, MmoxeT noaatb
*anoby B ynpaBsneHue no obecnevyeHuio paBHbix BoaMoxHocTeit WSDOT (OEO). ina gononHutensHo MHdopMauuu o npouenype
nogadv

xanobbl No nosofy HecobnogeHna pasgena VI, a Takke 06 uHdopmauuy o Hawux o6s3aTenscTeax no 6opb6e ¢ QucKpUMUHaLuver,
noxanyicra, casxuTeck ¢ koopauHatopom OEO no pasgeny VI no TenegoHy (360) 705-7090.

3akoH CLUA o 3awmTe npaB rpaxaaH ¢ orpaHMyeHHsIMM BO3MoXHoCTAMKU (ADA) [aHHbI MaTepuan MoxeT ObiTb NpefoCcTaBMNeH B
Apyrom dopmate. OTnpaBsTe aNeKTPOHHOE NUCLMO B ynpasneHue no ofecnedeHuio paBHbIX BO3MOXHOCTeR no agpecy wsdotada@
wsdot.wa.gov unu nossoruTe Ha GecnnaTHyo ropsyy NHUK No Homepy 855-362- 4ADA (4232). Myxue 1 cnabocnbiwaluuve nuua
MOryT CAenark 3anpoc, No3BOHUB B cneuManbsHy QUCNeTYepckyo cnyxoy wrara BawnHrroH no Homepy 711.

tiéng Viét-Vietnamese
Théng bao Khoan VI danh cho cong ching

Theo Khoan VI Dao luat Dan quyén 1964, Chinh sach clia S& Giao thong Tiéu bang Washington (WSDOT) dam bao khéng ai bj loai
bé, tir chdi quyén lgi, hay néi cach khac bj phan biét d6i x( trong moi hoat ddng va chwong trinh do Lién bang tai tro dwa trén ching
téc, mau da, ngudn géc quédc gia. Bat ky ai tin rAng minh khéng dwoc ddm bao quyén loi theo Khoan VI co thé ndp khiéu nai l1én Vin
phéng Ce hdi Céng béng (Office of Equal Opportunity, OEQ) cia WSDOT. D& biét thém théng tin lién quan dén cac tha tuc khiéu

nai theo Khodn VI va/hodc théng tin lién quan dén cac nghla vy khong phan biét ddi xtr cla ching tai, vui lang lién hé Diéu phéi vién
Khodén VI clia OEO theo sé (360) 705-7090.

Théng tin vé Dao luat Ngwéi My tan tat (Americans with Disabilities Act, ADA)

Ban co thé yéu ciu cung cép tai liéu nay dwai dinh dang khac bang cach glvi email dén Van phong Co hoi Céng béng theo dia chi
wsdotada@wsdot.wa.gov hodc goi dén sb dién thoai mién phi 855- 362-4ADA(4232). Ngui diéc hodc khiém thinh c6 thé yéu cau
béng cach goi cho Dich vy Tiép am Tiéu bang Washington theo sé 711.

Jsganll Jlad] B ol yiadl

O (e 6 Ol yiall (A adle il Lo 38 g cpuindl S agill o) o ol 5l el sl o Gadd gl Satial pae e & (WSDOT) ool g Y 0 Jii 5t Ly Jias

O gl 4 Lgaimy A dlon llgih o5 8 adly siny md (6Y Ry Agilatil g Lgmal o m gl (8 Sasall a5 el i e e sl 5l 68 AS Jliall (g <1964 plad il (3 sl
bl (o J e jaf ol ddlia) o las o Jpuaall (WSDOT) oshaidl 5 433 5 Jisdh 510y il (OEO) G ill 3185 (ie () (5585 it « S il o 5l 00 6
b S call oy A e B o siadl g s el Guaialls JLaaiW a5 Gpnal) prag Aleall it Uitlal 20 Aibaial) e glaall e gemall i/ 5 S Gl () U3 (0 6 0 siad
AN e paill (S Casa

{360) 705-7090

(ADA) BleY! 553 s a1 058 Sha shas

Gak o= sl wsdotada@wsdot.wa.gov s S i gl o e il 8T e Y s Y s Jaf Geob o Jaar Gl (g8 3 sall 03 i 8 ks oSy
A0 e Washington State Relay ey Jusi¥) 3 5 e il 52385 gl Cilasin f pall (a3 (Sey (4ADA(4232-362-855 (sl il e Jusi¥l
711

DOT Form 272-059
Revised 09/2021



Translation Services

If you have difficulty understanding English, you may, free of charge, request language assistance services for this Department
information by calling (360) 705-7090 , or email us at: TitleVI@WSDOT WA, GOV.

Aviso a personas con dominioc limitado del idioma inglés: Si usted tiene alguna dificultad en entender el idioma inglés, puede, sin costo
alguno, solicitar asistencia lingiilstica con respecto a esta informacién llamando al (360) 705-7090, o envie un mensaje de correo
electrénico a: TitleVI@WSDOT.WA.GOV,

Théng bao danh cho nhirng nguwdi cé kha nang Anh ng han ché: Néu quy vi gép kho khan trong viéc hiéu Anh ng( thi quy vi ¢ thé
yéu cau cac dich vu hd tro ngon ngi cho cac tin tie ciia BS danh cho cong ching. Cac dich vu hd tro ngdn ngir nay déu mién phi.
Néu quy vi muén biét thém chi tiét vé cac dich vu phién dich hay thdng dich, xin vui long goi s6 (360) 705-7090, hodc email: TitleVI@
WSDOT.WA.GOV.

YO D|XHE 2T T YO|E Of8lsl= o 0{2{L0| QoAl Ed DL HE MEO| Yol CiA Q10] XY ME|AS QXS
= AELICH o2fst 10 X[8 MH[AL 222 HIELCH S0t B M| 20] CHsH ZrMist MEIF Bastil 2L, MEHs
(360) 705-7090 = OO Y F 2 TitleVI@WSDOTWA.GOV ©2 G2t8HA| 7| HFZFL|C}

fi

YBefoMNeHUe ANSA ML C OFPAHUHEHHBIM 3HAHUEM aHMIUIACKOro S3bika: ECM Bl UCMbITbIBaeTe TPYAHOCTU B NOHMMAaHUW aHINUIACKOTO
ASbIka, Bbl MOXETE NONPOCUTL, YTOGHI BaM NPeAOCTaBANM NEPEeBO MHGOPMaLMK, koTopyro MuHucTepcTso OGpasosaHus AOBOAUT A0
BceoblLero ceeaeHUs. 3ToT Nepesoa NpeaocTaBnseTcs becnnaTHo. ECnu Bbl XOTUTe nony4utkb 6ornee nogpoGHyo uHgopmaumio 06
ycnyrax ycTHOro v nMCbMEHHOro NepeBoAa, ABOHUTE N0 TenedoHy (360) 705-7090, unu otnpaskTe cooblieHre no apgpecy: TitleVI@
WSDOT.WA.GOV.

Lkl 5 51 ((360)705-7090 481 Juai¥) 315k oo 5 1Y) a3 e ghae iy &y yall B2 bl ilass, e Uila i &y lai) Al pgd A Ay a2 1)
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V7’ E'::L‘:?.’.’,‘;.."'t otfa'lt‘reansportation Title VI Public Involvement

Title VI of the Civil Rights Act of 1964 requires the Washington State Department of Transportation to be sure that
everyone in the affected project areas has a chance to be heard and to respond to transportation programs and
activities that may affect their community.

To help with that, we ask that you voluntarily provide us information about your race, ethnicity and/or gender. You are not
required to disclose the information requested in order to participate in this meeting.

WSDOT's Hearing Coordinator and the Office of Equal Opportunity (OEO) will handle the information gathered as
confidentially as possible. For further information regarding this process please contact the Title VI Coordinator by
phone at 360-705-7090.

Please respond to the following questions:

T AR [l
Location of Public eetmgw \(.l_Q_ Ox Szﬁq Q(c M,h% ‘
=————— i s —— = = = =5

Name (Cptional) (F‘Iease print).

; Gender'_ - - - Disability:

D Male %‘emale D Other D Prefer not to disclose D Yes D No D Prefer not to disclose

General Ethric Identification Categories (Check as many as apply):

[:] Black or African American D Hispanic or Latino D Nalive Hawaiian/Pacific Islander
D Asian ‘Zl Caucasian |:| American Indian/Alaskan Native
D Other D Prefer not to disclose

Country of Birth:

[Jcanada [Jchina [JKorea

[[J cermany [[] sapan [ ] Philippines

[ ] Mexico []england £lusa

[Jother ] Prefer not to disclose

What is your Marital Status?

Single D Married D Divorced
[ Jwidowed [[}in a domestic partnership [[] Prefer not to disclose
Language Spoken at Home (Check as many as apply):
English Only [] orean [] German

D Tagalog D Russian D Arabic

[[] spanish [Jchinese []Vietnamese

[[] Prefer not to disclose [] otner

Age: ]
[Junder 18 ] 18-24 [ ]25-34

[J35-44 []45-54 55-64

\[es-79 [Jso+

O

Prefer not to disclose
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pycckwit-Russian

Pasgen VI O6wecTBeHHOe 3aABNEHNE

MonuTtuka aenapTamenTa TpaHcnopTa wrata Bawwxrron (WSDOT) — 8 cooTeetcTaum ¢ pasgenom VI 3akoHa o rpamaaHcKux
npasax 1964 rona, ofecneunTs BCEM NMUAM BHE 3@BUCUMOCTY OT PAChI, UBETA KOXM, HALMOHANEHOCTU NPABO NONb30BATLCS BCEMM

MYHUUUNANbHLIMKA NPOTPAMMAMK AeNapTamMenTa, y4acTBOBATL B MYHULMNANBHLIX MEPONPUATUSAX, NPOBOAUMEIX ASNAPTAMEHTOM, W
He NoABEPraTLCA AUCKpUMMHAUMK, NioBoe NUUo, cunTalollee, 4TO N OTHOWEHWIO K HeMy He CoBMoaaeTcn paanen VI, MOXeT noaars
#*anoby B ynpaaneHwe no obecneueHnio pasHbIx BoaMoxHocTed WSDOT (OEQ). [lna 4ononHUTENbHOH vHopMauun 0 npoleaype
noaadqw

wanobbl no nosoay Hecobnioperus pasaena VI, a Takke 06 uHdopmMaumy o Hawmx o6A3aTeNLCTeax no GopsBe ¢ AUCKPUMUHAaLIMEI,
NoXanyAcTa, CeAXMTECH ¢ kooparHaTopom OEO no pasaeny VI no TenedioHy (360) 705-7090

3akon CLIA 0 3awuTe Npas rpaxaaH C orpasuyeHHLIMKU BOZMOKHOCTAMMU (ADA) [lanHbI Marepuan moxet BuiTb NPEAOCTaBNEH B
Apyrom dhopmate. OTnpaskTe INEKTPOHHOE NUCLMO B yNpaBneHve no oBecneyeHnio paBHLIX BO3MOXHOCTER No aapecy wsdotada@
wsdot. wa.gov Unu No3BOHUTE Ha BecnnaTHyio ropaqyo NUHWO No Homepy 855-362- 4ADA (4232). Myxue 1 cnabocnoiwawme nuua
MOryT CAENaTh 3aNpOC, NOIBOHWE B CRELMAantHYI AUCNETYEPCKYo CnyxBy WiTata BawuHrrox no Homepy 711.

tiéng Viét-Viethnamese
Thdng bao Khoan VI danh cho cong chung

Theo Khoan VI Dao luat Dan quyén 1964, Chinh sach cia S& Giao théng Tidu bang Washington (WSDOT) dam bao khang ai bi loai
bd, tir chéi quyén lei, hay néi cach khac bi phan bigt déi xir trong moi hoat déng va chuang trinh do Lién bang tai trg dya trén ching
toc, mau da, ngudn géc quéc gia. Bt ky ai tin ring minh khong dwoc dédm bio quyén lgi theo Khodn VI c6 thé ndp khiéu nai lén Vin
phang Co hi Cong bang (Office of Equal Opportunity, OEO) cia WSDOT. D& biét thém thang tin lién quan dén cac thi tuc khidu

nai theo Khodn VI vathodc thong tin lién quan dén cac nghia vy khdng phan biét déi x\r cia chang toi, vui long fign hé Didu phéi vien
Khoan VI cia OEO theo sé {360) 705-7090.

Thong tin vé& Dao lugt Ngwdi My tan tat (Americans with Oisabilities Act, ADA)

Ban c6 thé yéu chu cung cAp tai ligu nay dudi dinh dang khac biing cach givi emait dén Van phong Co hdi Céng béng theo dia chi
wsdotada@wsdot.wa.gov hodc goi dén sb dién thoai mién phi 855- 362-4ADA(4232) Nguoi diée hodc khiém thinh cé thé yéu cAu
béing cach goi cho Dich vy Tiép am Tiéu bang Washington theo sé 711.

sxeandl fa) § 4 gl

S e B gl e i le B g s uiall e il a5 S Gl il e mi2 gl i pe e (8 (WSDOT) il s 435 0 Jiilh 5 )0 Ada Bt

I pinll gty A ka5 5 AL iy i Y Sy Lty Ll 1 e 61 sl o el 1 o i e sl T 48 S L e 11964 plal Agaal 3 gaall
Abiall g ASAR et o) A sl S glaa e J eaall (WSDOT) il 45 g1 Jih 315 o (OEQ) oaih 35w ia W 06,85 03085 ¢ 8N cithas 2 g1 a6
ot DS R il 0 B el e el By YT o g pa bl S LRt 00 Al ke plaalt e J geaab iy S 0 g e 6
SN e e il B ot

.(360) 705-7090

(ADA) AR 2 pd (i pa¥l A8 Sl glas

ok = s wsdotada@wsdot wa.gov oy S 2 e e e el 980 S W S Y M b gk e e G b dlsall e b e Sy
m) e Washington State Relay dexa: Juaifl 3 b e e aolli gl citaen i puall Sala 3 S0y (4ADA(4232-362-855 et e Reatid
71

DOT Form 272-059
Revised 09/2021



	2025 Title VI Approval Letter & Report.pdf
	October 27, 2025

	City of Snohomish Title VI Report 24-25.pdf
	24-25 TITLE VI Report APP28.93.pdf
	Surveys from the.pdf
	20250414064658.pdf
	Title VI.pdf


